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Week 5 Reflection
I have a cousin who has gone through Quid pro quo, the type of harassment at the workplace that victims are victimized by those in superior positions because they refuse to accept their unwelcome sexual advances or requests for sexual favors (U.S. Department of Labor, 2012). My cousin was working in one of the car sales companies in our town and the sales executive manager always offered to give her a lift from work to home. At first, my cousin thought that this was a normal gentleman offering to give her a lift, especially when they stayed late at work. However, it extended to asking her out. My cousin thought that it was inappropriate because the manager was married with three kids. However, when she refused, the following day she started seeing the manager acting hostile towards her, always yelling at her. One day she received a termination letter for having committed no offense or violated any of the company policies. At this time, we were not aware of the policy regarding this form of harassment. Therefore, we left the issue like that and my cousin left her job at that company. 
Looking back now that I have taken this class, I think that I would have advised my cousin to sue the sales manager under the Quid Pro Quo harassment. At the time, I never even knew that this was recognized under the law. I just that it was inappropriate of the manager to ask for sexual favors from my cousin, but never knew that taking the step to fire her from work could be a big deal. Now that I have gone through this class and understood the concepts of Quad Pro Quo harassment, I could have advised her to find legal counsel and sued the manager for terminating her unlawfully. 
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